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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

HERAVBA CHANDRA COLLEGE

Name of the head of the Institution

Dr Nabani ta Chakrabarti

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03324612689
Mobile no. 8334035364

Registered Email

teachershcc@nmai | . com

Alternate Email

hcc.igac@mail . com

Address 23/ 49, Gariahat Road Kol kata
City/Town Kol kat a

State/UT West Bengal

Pincode 700029

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Ranjan Kumar Auddy

Phone no/Alternate Phone no.

03324612689

Mobile no.

9804491711

Registered Email

teachershcc@mail . com

Alternate Email

hcc.i gac@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. her anbachandracol | ege. ac

.in/ page. aspx?i d=59

4. Whether Academic Calendar prepared during No

the year

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEC L Period From Period To
1 B+ 76. 25 2005 20- Nov- 2005 19- Nov- 2010
2 B+ 2.58 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 23-Dec- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

A Wor kshop on Curricul um
was organised in the
departnent of Economi cs.
The speaker was Dr

Kaushi k Gupta, Professor,
Uni versity of Calcutta

22- Feb- 2020
1

50



https://www.herambachandracollege.ac.in/page.aspx?id=59
https://www.herambachandracollege.ac.in/page.aspx?id=59

A Special Lecture and 14- Nov- 2019 75
hands-on training titled 1
Initiative was taken to 21- Sep- 2019 80
organi ze a workshop in 1
t he departnent of
Political Science in
col l aboration with West
Bengal Political Science
Associ ation and jointly
wi th the departnent of
Political Science of
Sivnath Sastri Coll ege
Utilization of RUSA fund 15- Feb- 2020 900
for subscribing to JSTOR 2
E books have been
pur chased with the fund.
Mor eover, equi prent and
furniture for Geography
Lab is al so purchased in
various dates. The date
inthis rowis of the
first paynent for JSTOR
See attachment
Organi sati on of 26- Feb- 2020 250
I nt ernati onal Seni nar 1
titled ' Rel evance of
| shwar chandra Vi dyasagar
After Two Hundred Years
wi th financial Assistance
from | CSSR
Programe on Cender 18- Sep- 2019 80
Sensitization 1
Initiation of Online 20- Jun- 2020 35
Lecture during | ockdown 1
Under st andi ng enoti onal 06- Mar - 2020 102
wel | - bei ng of students 1
Thal assenm a Test and 05- Mar - 2020 35
Bl ood Donati on Canp 1
Three Speci al Lectures 08- Nov-2019 200
were organised for the 1
| arge departnment of
Commer ce. The date of the
first one is given in
this row See attached
file for the details
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen
t/Faculty

Scheme

Funding Agency

Year of award with
duration

Amount



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10281_Quality_Initiatives.pdf

| QAC, Her anba Fi nanci al I ndi an Counci | 2020 125000
Chandra Col | ege Assi st ance of Soci al 1
Sci ence
Resear ch-
East ern
Regi onal Centre
Her anba Chandra ||l nfrastructure RUSA 2018 4000000
Col | ege Grants to 1
Col | eges
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 125000

Year 2020

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Successfully organising the International Sem nar cel ebrating the bicentenary of

| shwar chandra Vi dyasagar on 26/ 02/ 2020 Proper utilization of RUSA fund by
subscribing to JSTOR and Inflibnet and purchasi ng necessary equi pment for
CGeography Laboratory. Successful organi sation of psychonetric test and

t hal assenia test held on 05/03/2020 06/03/2020. Organising Special Lectures,

Wor kshops and Extension Lectures on Acadenmic as well as Socially relevant issues
Initializing and Encouragi ng online teaching and | earning which came to great use
in the foll ow ng academ ¢ session.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10281_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10281_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10281_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Motivating students to participate in
debat e and presentations

The departnent of Geography
successfully notivated their students
to engage in the following activities:
i)Cl ass presentation on fluvia

| andf orns by Senester 1 on 03.8.2019
ii)Cl ass debate on traditional vs.
online education by Senmester 1 on
14.9. 2019

Speci al Lecture and Practical Training

A Special Lecture and hands-on training
was held on 14.11.2019 ' titled

Anal ogue | nstrunment for \Wather

El ements. The resource person was Dr.
Hasi bur Rahman Mol | a, Departnent of
Geography, Sivanath Sastri Coll ege

Programe on CGender Sensitization

The departnent of Economnics organi sed
an Extension lecture titled ‘Political
Econony of Feral e Foeticide delivered
by Dr Anjan Chakraborty, Professor

Uni versity of Calcutta on 18/09/2019

Association with Prafulla Chandra
Col I ege to celebrate Acharya Prafulla
Chandra Menorial Day through a sem nar

bservi ng Acharya Chandra Menorial Day
in association with Acharya Prafulla
Ray Col |l ege and Sivnath Sastri Col |l ege

Speci al Lectures for the | arge numnber
of students in the departnent of
Commer ce

The departnent of Conmerce organi sed
the follow ng Special Lectures: i) M.
Subhanmoy Roy, AVP-Busi ness, EduBridge
Learning Pvt. Ltd, on 5 March, 2020
spoke on ‘ BFSI — Business Correspondent
and Business Facilitator’. ii)M.
Monijinjir Byapari, Director, La
Martini ere SEOVP Soci ety spoke on27
February, 2020 on the topic

‘ SMART(SKkills for Market Training)’.
iii) Prof(Dr) Kishor Barad, Professor
and Chair Marketing, Shanti Business
School, spoke on 8 Novenber, 2019 on
‘Opportunities and Chal |l enges for

Busi ness Managers in the New

M |1 ennium .

Under st andi ng enoti onal
students

wel | - bei ng of

Psychonetric test was conducted on 102
students on 06/03/2020. Report
subm tted on 27 March

Pl anned an international semnar wth
financial assistance from I ndian
Counci| of Social Science Research to
cel ebrate the bicentenary of Pandit

| shwar chandra Vi dyasagar to highlight
his relevance in the present days and
to uphold the values we can learn from
the life and works of Vidyasagar.

Ent husi astic participation of students,
teachers and scholars in the
international sem nar held on

26/ 02/ 2020 titled ‘ Rel evance of

| shwar chandra Vi dyasagar: After 200
Years’' organi sed by | QAC, Heranba
Chandra Col |l ege and financially
assisted by I CSSR, ERC

Motivating students for social service

35 students donated blood in Bl ood
Donati on Canp organi sed on 06/03/2020

Pl anni ng of workshop jointly with

Departnment of Political Science




Sivnath Sastri College and in
col | aboration with Wst Bengal
Political Science Association

or gani sed wor kshop on Skill Enhancenent
Course on twenty-first of Septenber

Utilization of Funds from RUSA al |l ott ed
in the previous session.

The col |l ege subscribed to JSTOR, N List
and purchased equi pnent and furniture
for Ceography Lab

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 03- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The college has its own coll ege
managenment system (CMBS), which is an
onl i ne webbased software. This serves

t he purpose of MS. The system has two
mai n parts — Students and Accounts.
Each part has three subdivisions —
master, transaction and reports.
Through the system the students pay
fees online and the system gets updated
on a real tinme basis. Regular adm ssion
fees and other fees |like university
exam nation formfees or mscell aneous
fees, are received through the system
The updat ed student database shows the
students history (basic information
about students), subjects chosen,
details of fees paid etc. Various
reporting formats are avail abl e under
the Students nodul e. Under the accounts
nmodul e there is the provision of
recording recei pts and paynents or
generating contra end journal vouchers.
Under reporting nodul e, |edgers, T/B,
R'P, I/E and B/'S may be generated. BRS
can be prepared and various ot her
reports are avail able. The system can
be accessed by anyone from any pl ace,
provi ded that the person has a user ID



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10281_Quality.xlsx

and password and the administrator is
enpowered only to allow or restrict

hi s/ her powers/rights. The systemis
very userfriendly and the nost

i nportant characteristic of the
software is that it is a webbased
online systemwhich is customuade to
serve our purpose.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

To enrich the learning process, our College is providing a focused angle and
direction for effective inplenentation of the curriculumalong with various co-
curricular and extracurricular activities. The curriculumis devel oped by the
Cal cutta University BOS of the respective subjects. Heranmba Chandra Coll ege is
currently having the follow ng nmechanisns for effective delivery of curriculum
At the conmencenent of each senester or acadeni c session, departnental neetings
are held in every departnment. Al departnments plan and distribute the workl oad
as per the subject specialisation of the teacher. Syllabus is uploaded on the
website to famliarize the students about the curriculum Teachers use
i nnovative teaching strategies for better delivery of curriculumtransactions.
Teachers al so keep a record of syllabus conpletion. Nunber of classes for each
topic is decided according to the syllabus and credits assigned to each
Group/ paper etc. College admi nistration provides a well-constructed weekly
Routi ne/ Schedul e/ time table for each year /senester.. Classes are held
according to the schedul e under the supervision of college admnistration. W
have a very rich central and seminar library. Inflibnet (e-books and e-
journals) facility is accessible for teachers. JSTOR was subscribed in this
academ c year. Various classroomteachi ng nethods based on various needs of
different subjects are regularly used for the effective delivery of the
curriculum Use of audiovisual aids and |ICT tools, student presentations, group
di scussions in classroomenrich the |earning experience. Activities like
speci al | ectures, workshops, senminars, and Extension lectures enrich the
curriculumdelivery. Student nentoring is undertaken to enhance curricul um
delivery and outcones. College provides adequate infrastructure and anenities
I'i ke mi crophone, LCD projector, well equipped | aboratories that boosts the
teaching | earning process. Qur college library is well equi pped with the nost
recent books and E-resources. Teachers coordinate with the librarian by giving
the requirements and ensuring that the books and ot her resources needed for
their subjects are available for the students. G oup discussion anongst the
students during the class, proper and adequate instrunentation facility for
practical classes, need based survey programes, field works, and educationa
excursions are carried by the departnents, Project works are conducted for
fulfilment of their degrees, Seninars and special tal ks by experts are al so
arranged to nmake the delivery of the curriculumenabling and interesting for
the students. Alummi al so arrange progranmes |ike canps regardi ng nedical
awar eness. Feedback regarding curriculumfromall stakehol ders has contri buted
towards effective curriculumtransactions. Regular class test, Md-term
exam nations, md senester exam nations, regular assessnent in practica
cl asses, viva-voce, are done to keep track on the inprovenent of the students.
Tutorial classes are also conducted. Tutorials are held with nentoring and
participative | earning encouraged. Internal assessnent is done transparently




wi th exam ned scripts shown to students.
record of the classes,

assessnents,

Departnents maintain the detail ed
proj ect reports etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Ni | Ni |

Diploma Courses

Dates of Duration
Introduction
Ni | 00

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

Al'l progranmes already
under CBCS by 2018-19.

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

Ceography third year

16

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10281_Projects_undertaken_1629966813.xlsx

academ cs.

Good (4),

students,

curricular
Teacher
col | ege.

devel opnent

soci al

activities.

col l ege as well
into account for future devel opnent.
the col |l ege support
is taken.

comm ttees |ike Career

necessary action.
for further upgradation.
transactions in the years to cone.

of fice,

students in various criteria,.
Satisfactory(3),

in enrich
In supe

cant een,

Not

Cui dance,

| evel .

al umi
ing personality,
rvision of

At t endance of each student

| abor at orvy,

library,

Poor

(1).

The feedback is effectively used to conplenment our curriculumdelivery and

student support systens. Students feedback on curriculumis taken fromthird
year students at departnental
the feedback form Feedback is received on varied aspects of the college
i ncluding |ocation,

is mentioned in

adm ni stration and
The points are cal cul ated according to the rating scale given by the
The rating scale are given as Very Good (5),
Satisfactory (2),
percentage of various criteria are cal cul ated. The strength and weaknesses
mentioned by the students are summari zed. Based on the feedback fromthe
efforts are made to enrich the curriculumthrough various co-
Feedback is collected fromthe parents during Parent
neeti ngs that are organi sed by each and every departnent of the
Parents feedback is taken about the |earning environnent
as suggestions and comments given by the parents are al so taken
Feedback on various aspects |ike
enpl oyability and skil

| QAC, various departments and
Anti - Raggi ng and Sexua
etc reinforce the curriculum by incorporating updated information and diurna
i ssues.

The average and

in the

Har assnment Commi tt ee,

The different areas where inprovenents are required are

Thi s

di scussed in respective conmttees / departnents.
different commttees and departnents are discussed in G B of the college for
Strengths of the college are also taken into consideration
help to enrich the curriculumdelivery and

will

The proposal s gi

ven by the

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BENGALI 25 135 29
BA ENGLI SH 32 726 27
BA HI STORY 44 286 33
BA POLI TI CAL 44 236 33
SCI ENCE
BA EDUCATI ON 25 252 22
BSc ECONOM CS 49 197 30
BSc GECGRAPHY 25 382 23
BCom HONOURS 750 3426 628
BCom GENERAL 150 1168 99
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG
courses

available in the
institution
teaching only PG
courses

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10281_Demand_ratio_1629474563.xlsx

2019 924 Ni |l 27 Nill 1

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 15 110 6 1 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Processes of mentoring was discussed in meetings of Internal members of IQAC where members tried to
ascertain how mentoring can be done more methodically. Several small departments distributed their mentees
among their teacher-mentors. it was decided that the teachers would not interact with their mentee-student with

registers and there should not be any formal air about it. Rather they should talk with them friendly,
sympathetically and informally -as they had done in the previous year - and then record their findings and
observations. Proforma of mentor-mentee register was also decided but the pandemic started before register
could be introduced. however, the spirit of mentoring remained with the teachers during lockdown when they
tried to reach out to their students giving them all sort of mental support over telecommunication and social
networking.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

924 25 1: 37

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

34

26

8

4

17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 nil Nill nil
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom

Hons. and
Cener al

Fi nal
Senest er

08/ 10/ 2020

22/10/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10281_ict_tools_1630341142.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10281_e_resource_1630343685.xlsx

BCom Hons. Cener al 3rd Year 08/ 10/ 2020 22/ 10/ 2020
BSc Hons. Cener al 3rd Year 08/ 10/ 2020 21/ 10/ 2020
BA Hons. GCener al 3rd Year 08/ 10/ 2020 21/ 10/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

| nt er nal

exanpl e,

Eval uation is a part of all
Cal cutta University.

| nt er nal

2019-20 by neans of Google Cl assroom

t he undergraduate courses as |aid down by
eval uation online has been initiated. For

the departnent of History has adopted internal evaluation online in

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

It is regretted that acadeni c cal endar has not been prepared. The coll ege
followed the U G academnmic cal endar of Calcutta University.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: // ww. her anbachandr acol | ege. ac. i n/ page. aspx?i d=11
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCom CGen BCom Bcom 104 93 89
Cener al
BCom Fi nal BCom B Com Hons 630 621 98
sem
BCom P 111 BCom BCom Hons 113 107 95
BNGA BA Bengal i 17 17 100
Hons.
EDCA BA Educati on 13 12 92
Hons.

ENGA BA Engl i sh 8 8 100

H SA BA Hi story 22 22 100

PLSA BA Political 6 6 100

Sci ence
CEQA BSc Ceogr aphy 18 18 100
ECOA BSc Economi cs 30 30 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

ht t ps: / / ww. her anbachandr acol | ege. ac. i n/ page. aspx?i d=130

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION



http://www.herambachandracollege.ac.in/page.aspx?id=11
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10281_Pass_percentage_1629543248.xlsx
https://www.herambachandracollege.ac.in/page.aspx?id=130

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | nil Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | nil Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Mat hemat i cs 1 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
H story 1
Engl i sh 1
Bengal i 3
Mat hemat i cs 1
View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10281_journals_notified_on_UGC_1631385103.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10281_Books_and_Chapters_1631206293.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Devel opm Arun Engi neer 2020 1 Her anba 1
ent of Arc |Sarkar, He i ng Chandr a
hi medean t- |ranbachand | Reports - Col | ege
normand t |ra Coll ege W1 ey
-conor m Ani mesh Onl i ne
based inte Bi swas, Li brary
rval - University | (an Open
val ued of Kal yani Access
dual Onli ne
hesi t ant Jour nal
fuzzy aggr publ i shed
egation by John
operators W1l ey Sons
with their Ltd),
applicatio Onli ne
nin multi | SSN :
criteria 2577-8196,
deci si on Vol une- 2,
meki ng. | ssue- 2.
DA http
s://doi.or
g/ 10. 1002/
eng2. 12106
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Devel opm Arun Engi neer 2020 3 1 Her anbac
ent of Arc |Sarkar, He i ng handr a
hi medean t- |ranbachand | Reports - Col | ege
normand t |ra Coll ege W1 ey
- conor m Ani mesh Online
based inte Bi swas, Li brary
rval - University | (an Open
val ued of Kal yani Access
dual Onl i ne
hesi t ant Jour nal
fuzzy aggr publ i shed
egation by John
operators W1 ey Sons
with their Ltd),
applicatio Onli ne
nin nulti | SSN :
criteria 2577-8196,
deci si on Vol une- 2,
meki ng. | ssue- 2.
DA http



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10281_Bibliometrics_1631185323.xlsx

s://doi.or
g/ 10. 1002/
eng2. 12106

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 30 21 7 8
nar s/ Wor kshops
Present ed 11 1 Nill 1
papers
Resour ce Nill Nill Nill 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

ni |

ni |

Nill

Nill

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

Ni | Ni | Ni | Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such
activites

Number of teachers
participated in such
activites

Name of the scheme [Organising unit/Agen
cy/collaborating

agency

Name of the activity

nil ni | ni | Nill Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

ni | ni | ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering

institution/

Title of the
linkage

Nature of linkage Participant



https://assessmentonline.naac.gov.in/public/Postacc/Index/10281_Index_1631189053.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10281_Faculty_participation_1631186963.xlsx

industry
[research lab
with contact

details
Ski Il | ndustry-i EduBri dge 04/ 03/ 2020 30/ 06/ 2020 100
devel oprment |nstitutional Lear ni ng
training part nership Pvt. Ltd.

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

in coll aboration
with Standard
Chart ered Bank

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
EduBri dge 04/ 03/ 2020 Free training for 100
Learning Pvt. Ltd. banki ng sector

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

22.25

13. 33

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Val ue of the equi pment purchased Exi sting
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Senmi nar Halls Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful l'y 3.18.03 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

Text 41198 1160026 934 282683 42132 1442709
Books
e- Books Nill Nill 31 119152 31 119152



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10281_augmentation_details_1630258842.xlsx

Jour nal s 1 14278 Nl Nl 1 14278
Di gital 1 87143 2 672580 3 759723
Dat abase
Weedi ng Nl Nl 1820 526400 1820 526400
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | Ni | Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 66 0 66 0 22 15 19 0 10
g
Added 29 0 29 0 0 3 26 0 0
Tot al 95 0 95 0 22 18 45 0 10
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
23. 7 11.54 12.5 1.93

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

A) The College library is well-maintained through adoption of follow ng
procedures: 1) Proper utilization of funds allocated by the Governi ng Body of
the College. 2) The funds are distributed anong various departments in the
nmeeting of the Library Cormittee attended by all the Departnental Heads. 3)
Special funds are allocated to purchase e-contents. 4) Books are purchased



https://assessmentonline.naac.gov.in/public/Postacc/Library/10281_Library_1631376202.xlsx
Nil

t hrough tender. 5) Weding out of books are done at regular intervals (3-4
years). 6) Yearly pest-control in library through professional agencies. 6) Wb-
OPAC i ncl udi ng Advanced Search facility is available along with content
anal ysis and keyword-indexing. 7) Metadata Digitization of the Resources is
under process. 8) ILMS is built upon the Local Area Network of the College. B)
Al'l the conputers of the College are under AMC of a reputed conpany. C) As
three colleges run in the same prem ses (Morning/Day/ Evening shift) there is a
South City College Coordination Cormittee to maintain classroons and ot her
infrastructural facilities.

https://www.herambachandracollege.ac.in/page.aspx?id=18

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support St udent Mut ual 47 57290
frominstitution Benevol ent Fund

Fi nanci al Support
from QG her Sources

a) Nati onal Kanyashr ee 154 2129250
Ai kyashr ee
b) I nternati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Number of students
enrolled

Name of the capability
enhancement scheme

Date of implemetation Agencies involved

06/ 03/ 2020 102 Pear |

Psychonetric Test Acadeny

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Trai ni ng Nill 120 Nil I 31
and
Pl acenent
2020 Trai ni ng Nill 100 Nil I 23
and
Pl acenent
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal



https://www.herambachandracollege.ac.in/page.aspx?id=18
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10281_Scholarships_1629904028.xlsx

Nl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Bhaskar 220 54 Nl Nill Nill
Solar, 1CC
PRU, Socitie
Mai son,
I ndi a
Transact,
Uility
I ndi a Hub
LLP, Kot ak
Life
| nsur ance,
TCS
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 30 UG COM ARTS, CALCUTTA PG
SCl ENCE uNl VERSI TY
2020 28 UG COM ARTS, CALCUTTA PG
SCl ENCE UNI VERSI TY

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

NI L

NI L

Nill

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nl Nl Ni Tl Ni |l ni |



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10281_Placement_1629965148.xlsx

2020 | NTER Nat i onal 1 Nl B Com Sum t
COLLECGE 3rd yr Saha,
ROW NG Ri t am Bhat

CHAMPI ON tacharya,

Anti t angsh

u Das,
Rohi t
Kumar
Si ngh,

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

New st udent council has not been formed since 2019 as per order of CGovernnent
of West Bengal. Hence students representative could not be included in
adm ni strative bodies and comm ttees. However, that has not hindered students
to act as volunteers in all the academ c programes of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Sanj yog, the alumi association of Heranba Chandra Coll ege, was forned in the
year 2015 with its aimto unite all the ex-students of the Heranba Chandra
Col I ege under a single forum Sanjyog has renmai ned engaged since its inception
in the task of bringing all alumi of the college closer to each other and to
strengt hen the bond of |ove between themand their alma-mater. Apart from
regul ar cal endar events |ike The Annual function- ‘Voices’, debates and panel
di scussions, Town Hall for students and Alummi Interface Programe w th em nent
personalities skillfully led by its committed nenbers under the banner of
Sanjyog , the association also organi ses Reunion Dinner, Annual Picnic, Blood
Donation canp and Medi cal Canp . The associ ati on have al so organi zed seninars
on phot ography | ed by renowned phot ographers, workshop on trekking and
nmount ai neering in association w th Bhoruka Muntaineering Trust, followed by
cricket and football Mtches, Teachers Day cel ebration etc

5.4.2 — No. of enrolled Alumni:

42

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. Interactive Session on alzheiner with Dr Kaushik Dutta in Association with

AVRI Hospital on 14th Sept 2019 2. Annual General Meeting on 8th Decenber 2019.

3. Thal assem a Screeni ng program and bl ood Donati on canp on 05th March 2020 in
Associ ation with SSKM Hospital.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution practices decentralization and participative managenent. Ri ght
fromthe Principal and President of the Governing body to the other staff of
the institution and the students, each menber of the institution have a huge




role to play for fulfilling the vision of the institution. Their invol venent,
participation and al so their cooperation in making and inplenenting decision
maki ng policies for academ ¢ and adninistrative affairs through various bodies
and conmittees have contributed to the growmh of the college. Decentralization
The Institution focuses keen interest on decentralization by intendi ng equal
opportunity of all the Institution Managenent Conmittee and Col | ege governing
Counci| and each committee has been provided with specific functions as per to
the needs of the institution for the ongoi ng process and devel opnent of the
Institution. We have classified the process of decentralization into four
| evel s. These are: 1. Principal Level: Principal is the nenber secretary of the
CGoverni ng Body and Chairperson of the 1 QAC(Internal Quality Assurance Cell).In
consultation with the Teacher’s Council, the Principal nom nates various
commttees or cells for the inplenentation of different academ c, student
adm nistration and related policies. Al academ c and operational policies are
based on the unani nous deci sion of the governing body, the 1 QAC and the
Teachers’s Council. 2. Faculty Level: Faculty menbers are given representation
in various comittees/cells nom nated by the Principal and the Governi ng Body,
in the 1QAC and other Conmittees. 3. Students Level: General Secretary of the
Student’s Union is the nenber of governing body. Students are enpowered to play
inmportant role in different activities. However since 2019 Students Union has
not been forned as per state governnent order. 4. Non Teaching Staff Level:
Suggestions of non-teaching are considered in form ng policies and taking
i nportant decisions. The inportant Comrmittees and Cells are as follows: -
Gi evance Redressal Cell « Wnen's Cell e« Student Support Cell < Psychol ogi ca
counselling Cell « Publication Cell « Information Cell ¢ SC/ ST Cell -
Technol ogy Cell Participative Managenent: The Institution practices
partici pati ve managenent. The nmanagenent authorities regularly undertake the
review of the working of the college in its regular neetings. The necessary
gui dance and directives are issued through these neetings. There are regul ar
nmeeti ngs of departnents, of staff nmenbers conducted by the Principal fromtine
to time for nonitoring the issues related to the wellbeing of the institution
The participation of students in the Sports is encouraged in order to attain
overal | devel opnent of students. Thus the college works with aimof attaining
the academ c excel |l ence through quality education. The college plans for al
such inplenentations through all its academ c cal endars and the regul ar
feedback fromthe students and staff nenbers al so. Thus the rol e of nanagenent
is very positive and forward | ooki ng.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration MoU signed with Standard Chartered
Bank on 4 March 2020 accordi ng to which
t he bank was supposed to train 100
students as trainees

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Admi ni stration Al'l notices are put up on the college
website. Database in college portal is
used in official purpose.

Pl anni ng and Devel opnent Academi c time table are put up in the
col | ege webi ste




Fi nance and Accounts

Al nost al |

paynents i ncl udi ng
sal ari es are done online

St udent Admi ssion and Support

Admission is totally online

Exam nati on

portal

onl i ne.
exam t ook place online

Fi nal Year

Marks are upl oaded in the university
uni versity

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | nil Nill Ni Il Nl Ni I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Open Source
Tool s for
Resear ch,
Ramanuj an
Col | ege,
Uni versity of
Del hi

08/ 06/ 2020

14/ 06/ 2020

Specific
course in
comrerce, CU
HRDC ( RC)

09/ 11/ 2019

26/ 11/ 2019

21

Managi ng
online cl asses
and co-creating

MOCCS,
Ranmanuj an,

(FDP)

VMHRD

20/ 04/ 2020

06/ 05/ 2020

21

I ncl usi ve

17/ 05/ 2020

31/ 05/ 2020

15




Educati on: Best
Practi ces,
NSQU, (

Tr ai ni ng)

Managi ng 1 08/ 05/ 2020 05/ 06/ 2020 28
online cl asses

and co-creating

MOCCS,
Ramanuj an, NMHRD
(FDP)
OP, Rananuj an 2 26/ 06/ 2020 24/ 07/ 2020 29
Col | ege,
Uni versity of
Del hi

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
26 69 16 16
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Co- operative Society Co- operative society | mpl enent ati on of
for College Staff for Non-teaching Staff Kanyasree and Ai kyashree
schene of the State govt.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Audit is up-to-date till the financial year 2016-17. The proper process of the
audit requires the participation of the Education Directorate and hence gets
l engthy. The auditor for the purpose is appointed by the Education Directorate,
Covernnent of West Bengal, as per the existing rules. The accounts of the
col | ege has been maintai ned under the CV5 (Col | ege Managenment System), fromthe
financial year 2015-16, which is an online system where we get the real tine
data, that is, the effect of any transaction is reflected in the accounts
instantly. The auditor is given the right as a user to the CVM5, so that he/she
can check the system as well as, can verify the accounts from anywhere. The
accounts get finalized after discussion and deliberation between the auditor
and the college Accounts Departnent, and if the auditor suggests for any
i nprovenent, those are considered and inpl enent ed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

ni | 0 ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
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6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

ni |

6.5.3 — Development programmes for support staff (at least three)

ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

gr eat

i mpr ovemnent

I mproving the infrastructure by purchasing |ICT tools,
devel opi ng smart cl ass roons,
N List and JSTOR) Organi zi ng sem nars and events which cel ebrate the | egacy of
I ndi ans of the past and which incul cate good val ues.

in Library (E books,

Lab equi pnent and
Subscription to

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Pl ease See Nill Nill Nill Nill
Part A and
upl oaded
file
2020 Pl ease see Ni |l Nill Nill Nill
Part A and
upl oaded
file
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

| ecture on
‘“Political
Econony of
Femal e
Foeti ci de’

year)
Title of the Period from Period To Number of Participants
programme
Female Male
An ext ensi on 18/ 09/ 2019 18/ 09/ 2019 44 35



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10281_Quality_Initiatives_B_1630343066.xlsx

delivered by
Dr. anjan
Chakr aborty,
Pr of essor,
Uni versity of
Cal cutta
organi zed by
t he Depart nment
of Econom cs

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Rai nwat er

harvesting 2. Separate dustbin for
bi odegradabl e wastes 3. Planting of tress within the college canpus 4.

bi odegr adabl e and non-

Initiative for freedom from paper

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Braille Yes Ni |l
Software/facilities
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Tl Ni Tl Ni |l Nl ni | ni | Ni Tl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Prospectus (for
st udent s)

01/07/ 2019

Certain code of conduct
has been specified for
the students. Strict
actions were taken in
case of any violation.

I ssues like late arrival
and irregul ar attendance
in the class, any kind of
nm sbehavi or were duly
addressed. Strict
invigilation was
mai nt ai ned on genera
academ c perfornmances of
the students. Gievances
regardi ng raggi ng and
ot her kind of harassnent
was strictly handl ed by
the concerned authority.
Ragging in any form




within the college is
puni shabl e under |aw. Use
of cell phone during
cl ass hour was consi dered
as puni shabl e.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Cel ebration of 03/ 08/ 2019 03/ 08/ 2019 300
Acharya Prafulla
Chandra Menori al

Day

I nt ernati onal 26/ 02/ 2020 26/ 02/ 2020 250
Sem nar to
cel ebrate the year
of bicentenary of
i shwar chandr a
Vi dyasagar

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rainwater harvesting 2. Separate dustbin for biodegradable and non-
bi odegradabl e wastes 3. Planting of tress within the college canpus 4. No
snoki ng awareness within the canpus 5. Paper-free initiatives, e.g. online
mai nt enance of teacher’s diary, including online systemof recording daily

attendance, academni c records, |eave application etc.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE | Title: Online Integrated Coll ege Managenent System (CMS) Goal :
To introduce an M'S, where all aspects of college activities can be nonitored
through generation of real time information. 1. Wen devel oped finally,

i nformation on students, right fromapplication for adm ssion to her/his
progress shall be recorded digitally and may be tried to be tracked even after
her/his graduation fromthe college. The system woul d al so i ncorporate
information on student’s extra-curricular and co-curricular activities. 2.
Simlarly, relevant details about an enployee, teaching or non-teaching, would
be available online to the managenent for all enployees, and to the enpl oyee
for herself/hinmself. 3. Accounts and related information would be updated
continuously, as and when transactions take place. 4. Though, at present we are
havi ng a separate adm ssion portal, ultimately, from next year adm ssion wll
be nmade through this portal. So, students’ data will be integrated to the
system right fromadmi ssion. 5. Online integration with Banker’s portal for
collection of all types of fees through Bank, online and/or offline. Context It
has been observed that, retrieving data has been a problem Wile we tried to
anal yse results of the students, their attendance and perfornance, obtaining
data was a problem So, we thought a system may gradually be introduced so that
all student related informati on may be stored digitally and be retrieved
whenever necessary. Simlarly, accounting information was avail able only after
a few nonths, and accounts were finalized alnost 9 nonths after closing of the
financial year. So, we wanted to introduce a system where accounts wll be
updat ed whenever transactions take place. Morreover, we felt that information
nmust be available to the Principal and adm nistrative officers readily. So, an
online MS was a felt need. The Practice The Accounts Managenent nodul e has
been operational for the last three years. The financial statenents and reports
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are being prepared for the years 2015-2016, 2016-2017 and 2017-2018. There is a
system of 3 tier voucher authorization and paynent. Bank reconciliation nodul e
has been devel oped and added. Daily collection reconciliation nodule has been
devel oped to verify the collection as reflected in the systemw th that of the
bank and Bill Desk statenments. Students Mdul e Student Database has been
finalized for 4 years. Through the Course subject set up Mddule the course w se
subj ects have been fed in. Under the Course fees set up Mddule the fees for
different courses are set. In the nodule of Fees Collection set up we can set
up the structure / break-up of the fees to be collected and fix up the dates
for such collection which may be through online or offline. Through the cloud
server system the students can pay by accessing the college website and CVS
from anywhere and at the same tinme, the Banks, paynent internediaries, college
can access the database, and the database is updated on a real tinme basis. The
col l ege provides for Fees concession for the econom cally backward and
neritorious students as well as for outstanding sports person according to the
nornms set up by the college authorities. Through the Fees Concession Modul e
whi ch has been added recently this process is being done directly through the
system Another Mdul e of Fees refund has been added through which the coll ege
can refund the fees to the unsuccessful students so that they are not burdened
with nultiple fees paynment. Through the new Mark sheet entry Mdul e we can
upl oad the marks of any exami nation under the old system and new CBCS
Admi ssion: Pronotional Adm ssion nodule helps to pronbte the students according
to their result from1l st year to 2nd year, and so on, and from one senester to
the next under the new CBCS. Transfer Mdule aids to transfer students from
Honours course to General course. Casual Adm ssion Mdule helps us to identify
t he unsuccessful Students and arrange for collection of fees applicable for
them M scell aneous fees Mddule helps us to collect different fees other than
Yearly Adm ssion Fees. The Wndows based cloud Server to run the CM5 software
has been upgraded by increasing the band width with Server configuration: 2 CPU
Cores @3.1 GHz, Server Menory of 2 GB, and Server Storage of 50 GB. Probl ens
Encount ered anp Resources Required Probl enms encountered during the introduction
of Online Integrated Coll ege Managenent System There has been a psychol ogi ca
resi stance on the part of sone enpl oyees. Sone are sceptic of the effectiveness
of the system As a |ot of changes are being incorporated there has been sone
confusion and conflicts. Resource Required For inplenentation of online College
Managenent System (CMS) stable broad band connection and conmputers in LAN
needed. Further, we thought that students should al so have the right to access
to information of theirs available to the College. Thus, a system needs to be
devel oped where students can retrieve data of theirs on academ c perfornmance
attendance and coll ege activities. So, password-based access to individua
student specific data shall be provided. Enployees will have the password-based
access to individual service profile, financial information, |eave etc. as well
as to acadenic aspects. M S devel opnment is a continuous process which requires
constant effort. BEST PRACTICE Il Title: Online recording of teachers
attendance and sel f-appraisal Goal: To ensure transparency in daily perfornmance
of the teachers and to sinplify related adm nistrative jobs Context Bionetric
system of recording attendance of the staffs of the college is already in use.
In this connection there was a further attenpt to regularise the practice of
recordi ng the performance of the teachers. Wth this idea an online staff
portal has been planned and desi gned. Provision has been made to entry daily
activities and attendance by the teachers. The portal facilitates automatic
cal cul ation of APl Scores. Various information on the faculties are regularly
recorded in portals of NIRF, AISHE etc. The online staff portal is an
integrated effort to assenble all necessary information in a single system
whi ch has a scope for nodification and upgradati on. The Practice 1. Online
staff portal has been planned and designed to be | aunched with i mredi ate
effects. 2. The npbst inportant segnent is the Teacher’s Diary. Here provision
has been nade to entry daily arrival and departure timngs and to record topics




taught in various classes, use of ICT, other jobs done etc. 3. There is online
provision for | eave application by the teachers along with automatic
mai nt enance of the | eave accounts of the teachers. 4. KYF (Know Your Faculty)
has been incorporated covering w de range of information about the faculties.
5. There is scope for uploadi ng Annual Departnental Report of each acadenic
departnent. 6. Automatic cal culation of APl Scores as per the UGC gui dance can
be done by sinple addition of information on various daily academn ¢ and
adm ni strative activities. 7. The system has been nade in a user-friendly
manner. |t can be used anywhere by the teachers as it can be accessed through
nobi | e phones al so. Probl ens Encountered anp Resources Required Probl ens
Encountered Cccasional failures on part of the teachers to record their
rel evant information are noticed. The system needs constant nonitoring for its
proper mai ntenance and further inprovenent. Resources Required Digita
awar eness anong the teachers is the prinme necessity. Wbl ink:
http://staffportal.heranbachandracol | ege. ac.in/

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://staffportal.heranbachandracol |l ege.ac.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Online recording of teachers’ attendance and sel f-appraisal Biometric system of
recordi ng attendance of the staffs of the college is already in use in this
college. In this connection there was a further attenpt to regularise the
practice of recording the performance of the teachers. Wth this idea an online
staff portal has been planned and designed. The goal is to ensure transparency
in daily performance of the teachers and to sinplify related adninistrative
jobs. Provision has been nmade to entry daily activities and attendance by the
teachers. The portal facilitates automatic cal cul ati on of APl Scores. Various
information on the faculties are regularly recorded in portals of N RF, Al SHE
etc. The online staff portal is an integrated effort to assenble all necessary
information in a single system which has a scope for nodification and
upgradation. Features 1. Online staff portal has been planned and designed to
ensure snoot hness in acadenic and adm nistrative tasks. 2. The nost inportant
segnent is the Teacher’s Diary. Here provision has been nade to entry daily
arrival and departure timngs and to record topics taught in various classes,
use of ICT, other jobs done etc. 3. There is online provision for |eave
application by the teachers along with | eave approval notification and
automati ¢ mai ntenance of the | eave accounts of the teachers. 4. KYF (Know Your
Faculty) has been incorporated covering w de range of information about the
faculties. 5. There is scope for uploadi ng Annual Departnental Report of each
academ c departnent. 6. Autonatic cal culation of APl Scores as per the UGC
gui dance can be done by sinple addition of information on various daily
academ c and adm nistrative activities. 7. The system has been nade in a user-
friendly manner. It can be used anywhere by the teachers as it can be accessed
t hrough nobil e phones al so.

Provide the weblink of the institution

http://staffportal.heranbachandracol |l ege.ac.in/

8.Future Plans of Actions for Next Academic Year

In the wake of the pandem c caused by Covid 19, our college, at the end of the
academ c session 2019-20, faced an unprecedented situation, |ike all other
educational institutions of the country. One of the biggest challenges was to
comrmuni cate with our students in order to continue the process of teaching and



http://staffportal.herambachandracollege.ac.in/
http://staffportal.herambachandracollege.ac.in/

| earni ng. Through tel e-conferences and virtual neetings the college

adm ni stration, as well as each departnent, attenpted to chal k out plans for the
uncertain future and Iive up to the new normal conditions of teaching and

| earning. Realizing the inportance of |ong-distance comunication, we planned to
reach out to our students through voice calls, e-mails, virtual classroons (like
CGoogl e C assroons), virtual neeting platforns (like Google Meet and Zoon) and
groups in social networks like Whatsapp. Physically isolated from coll eagues and
the working environnent, the teachers, on their own individual efforts, planned
to hone their technical skills of online communication. The college planned to
forma routine of virtual classes and planned to organi ze webi nars.

Si mul t aneously we have realized that for sone of our students staying in places
where the network and signal strength are poor attending online classes and
special lectures and webinars is difficult. Mreover, sonme students find it
difficult to afford the means for |ong and continuous interaction in virtua

pl atforns. Sone students have had the tendency to do jobs neglecting their online
cl asses. W& have to find out renmedy to these issues particularly because the it
seens that the pandenmic will not end soon. Prior to the pandem c, the college

pl anned to introduce an MS, where all aspects of college activities can be

noni tored through generation of real tine information. 1. Wen devel oped finally,
i nformation on students, right fromapplication for adm ssion to her/his progress
shall be recorded digitally and may be tried to be tracked even after her/his
graduation fromthe coll ege. The system would al so incorporate information on
student’s extra-curricular and co-curricular activities. 2. Simlarly, rel evant
details about an enpl oyee, teaching or non-teaching, would be available online to
t he managenent for all enployees, and to the enployee for hersel f/hinmself. 3.
Accounts and rel ated informati on woul d be updated continuously, as and when
transactions take place. 4. Though, at present we are having a separate adm ssion
portal, ultimately, from next year adm ssion will be made through this portal.

So, students’ data will be integrated to the system right from adm ssion. 5.
Online integration with Banker’s portal for collection of all types of fees

t hrough Bank, online and/or offline. The college had planned to introduce a
practice of discussion and debate on contenporary issues of socio-cultura

rel evance in a periodical manner so that education is not detached from present
reality and problens of living and so that students develop a habit of finding
solutions to real problens. The college had planned to nake mentoring nore

nmet hodi cal and docunmented but in the wake of the pandem c we realized the

i npossibility of executing those plans and found new avenues of giving our

st udent support beyond the academi c curriculumby voice calls and by putting up
hel pl i ne nunbers of psychol ogi cal counselling on the website.
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